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Riverview Teachers Need a Reality Check 
 
"If we don't solve our salary problems now, they will only get worse.  And that will harm 
the quality of the education that we can provide".   
 
This quote is from the head of the Riverview Education Association--the teachers' union 
in the Riverview School District (Oakmont and Verona)--during the union's first walkout 
in October of 2002. Presumably, education quality in the district just took another hit 
during the second strike staged by the union this school year.  Some parents have been 
quite patient thus far, but that may soon wear thin. If disputes over salary issues are not 
resolved by Allegheny County courts or a state mediator, there is a good chance that the 
district will have a third strike come the beginning of the 2003-04 school year.   
 
It is important to place the average salary at Riverview in the proper context.   The state 
Department of Education puts Riverview's average full-time teacher salary for the 2000-
01 school year at $48,991.  That is above the state average ($47,829) and much higher 
than the national average salary of $43,250.  Bear in mind that Pennsylvania�s average 
teacher pay, adjusted for cost of living, is among the very highest in the nation.  Thus, 
Riverview teachers already rank among the best paid in the country.  
 
Obviously, the teacher union is not looking at pay issues from this perspective. In short, 
the union apparently believes academic excellence can be achieved through still higher 
pay. Then too, they want to compare their pay levels to other neighboring districts. Fine. 
Who are the neighboring districts?  Riverview is bordered by Plum and Penn Hills and 
the Allegheny River.     
 
The problem for the Riverview teachers� arguments is that they are paid significantly 
more than Penn Hills teachers so that part of their case does not hold water. Plum 
teachers are paid more but they have many more students per teacher, 17.4 compared to 
13.9 in Riverview.  The bottom line is that Riverview spends more per pupil than either 
of its neighboring districts and the state as a whole. 
 
But the greatest objection to paying the teachers more is that academic achievement in 
the district is woeful.  Riverview�s SAT test takers scored a combined average 977 on the 
college entrance exam.  The Pennsylvania score of 992 ranked 45th among all states 
nationally. Riverview�s SAT score falls below Georgia, the lowest ranked state.  So, 
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rather than demanding more pay, the teachers and the administration ought to explain to 
local taxpayers why their pay should not be reduced to reflect student achievement.     
 
It is time for teachers unions and school boards to do a reality check. Pay should be 
related to performance; taxpayers deserve no less.  It is also time for Pennsylvania to 
eliminate the right of teachers to strike.  Strikes are not only disruptive to education; they 
create additional costs to parents and taxpayers and are too one-sided in terms of the 
power the parties bring to the bargaining table.   
 
In the Riverview case, the teachers were made a very generous four year offer which they 
rejected even though the arbitrator recommended acceptance. How many employees in 
the private sector can hope to be guaranteed pay increases of 4.2 percent for each of the 
next four years? And this on top of very generous health and retirement benefits the 
teachers enjoy.  Unfortunately, the situation in Riverview is symptomatic of the 
entitlement mentality of far too many public sector workers. Their interest is all that 
matters. Hard-pressed and struggling taxpayers are treated with callous disregard and 
disdain.    
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